[image: image1.png]


Dunblane Centre

APPLICATION FOR EMPLOYMENT


	
	
	

	Post applied for
 ………………………………………………………………………………………………..……
	
	Closing Date ………………………………………………………………..…………………

	
	
	

	Please complete the form in type or black pen (as it will be photocopied)

	Personal Details
	
	

	
	
	

	Surname 
……………………………………………………………………………………
	
	First name(s) 
…………………………………………………………………...

	Address 
……………………………………………………………………………………
	
	Home telephone

……………………………………………………………………

	……………………………………………………………………………..……
	
	Work telephone ……………………………………………………………………

	Postcode …………………………………………………………………..
	
	Mobile telephone
…………………………………………………………………...

	Email………………………………………………………………………….

	
	May we call you at work with discretion?   □YES □NO

	
	
	

	Education and training
	
	

	Qualifications gained at school/college/university

	Dates month/year)
	Education establishment
	Qualifications
	Grade

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Professional qualifications/memberships/registration number (where applicable)

	

	

	

	

	

	

	

	Dates (M/Y)
	Other relevant training courses

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	Driving Licence
	
	

	Do you possess a full driving licence?         YES/NO (delete as applicable)

	Please state any penalty points or if you have ever been disqualified from driving:

	.................................................................................................................

	
	
	

	
	
	

	Employment History

	Please give details of the posts you have held, starting with your current or most recent post. Please explain any gaps in employment

	
	
	
	

	Dates employed

(specify reasons for any gaps in employment)
	Employer’s name and address and nature of business
	Job title and brief description of duties
	Reason for leaving and Salary on leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Supporting Statement
	
	

	

	Use this part of the form to tell us why you feel you are suitable for this job. Explain how your abilities, skills, experience and knowledge, match those in the previous work, both paid and unpaid, as well as that gained outside work, in the home, at college, voluntary work, or leisure pursuits. Continue on a separate sheet if necessary.

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	References
	
	

	
	
	

	We require 2 references – including one from your present or most recent employer (normally your direct line manager) 

	
	
	

	Details of first referee
	
	Details of second referee

	
	
	

	Name ................................................................................
	
	Name ......................................................................

	Position ................................................................................
	
	Position ...................................................................

	Company ................................................................................
	
	Company .................................................................

	Address ................................................................................
	
	Address
.................................................................................

	................................................................................
	
	.................................................................................

	Postcode
................................................................................
	
	Postcode
................................................................................

	Email
…………………………………………………………………………………………….
	
	Email

.................................................................................

	Telephone ................................................................................
	
	Telephone
………………...................................................................

	Relationship ................................................................................
	
	Relationship
……………………...............................................................

	May we contact the above prior to interview?
	
	May we contact the above prior to interview?

	□YES □NO
	
	□YES □NO

	
	
	

	
	
	

	Candidate’s Declaration
	
	

	
	
	

	Disclosure Scotland
	
	

	Your appointment cannot be confirmed until a satisfactory return has been received from Disclosure Scotland. An Enhanced Disclosure will be sought which details any convictions, both spent and unspent, as well as any information which is thought by the Chief Constable to be relevant to this post. Failure to disclose any convictions is a Disciplinary Offence and could lead to dismissal. You should ensure that all convictions have been declared to DYSCT.

	
	
	

	Have you ever been convicted of a criminal offence, or have any outstanding criminal charges?  □YES □NO

	
	
	

	If yes, please give details on a separate sheet sealed in an envelope, marked ‘Private and Confidential’, (Please note, that failure to do so may lead to disqualification, or later dismissal, if appointed.)

	
	
	

	Health
	
	

	
	
	

	To the best of my knowledge, there is no reason in respect of my physical or mental health why I should not be able to carry out fully the tasks described for this post. (If there are reasons of health with may affect you ability to carry out the job, please give on a separate sheet sealed in an envelope, marked ‘Private and Confidential’.)

	
	
	

	Equal Opportunities
	
	

	
	
	

	Dunblane Youth and Sports Centre Trust is an Equal Opportunities employer.

	
	
	

	Declaration
	
	

	
	
	

	I declare that to the best of my knowledge and belief the above information is true. (Please note, should any answer to the questions on this application form be found to be false, or should be any wilful omission, or suppression of any material fact, the candidate, if appointed, will be liable to be dismissed.)

	
	
	

	Signed ...........................................................................
	
	Date ..............................................................

	
	
	

	Please return completed forms to:
	
	

	HR Manager, Dunblane Centre, Stirling Road, Dunblane FK15 9EY or email to jobs@dunblanecentre.co.uk 
	
	

	
	
	


Dunblane Centre, Stirling Road, Dunblane, FK15 9EY.  

The Dunblane Centre is operated by the Dunblane Youth and Sports Centre Trust, charity no. SC027397, a limited company registered in Scotland under Companies No. 241368.  Registered Office: Hill & Robb, 3 Pitt Terrace, Stirling, FK8 2EY
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